
 
 
 
August 2006 
 
 
 
TO:  Faculty 
 
FROM: Diane Jackson, Research and Assessment Coordinator 
 
RE:  Student Evaluation Data for spring 2006 
 
 
 Attached are your spring 2006 student evaluation results.  A copy of the 
instrument and an explanation of composites are also enclosed. Results will show your 
scores per category along with the percentage of students that answered according to their 
agreement or disagreement.  During this particular administration, the University mean 
for the various categories were as follows: 
 
  Overall Mean  Lesson Presentation  Communication 
    

      9.12        9.13            9.09 
 

Customer Satisfaction  Lesson Plan/Grading 
 

9.11    9.12 
 
 
Your department chair will provide division-specific data and discuss the 

evaluation with you as part of the overall evaluation process.  Please make copies 
to retain for your records.  If there are any questions feel free to contact me at 
x5218. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Claflin University 
       Faculty/Course Evaluation 
                          
On a scale of A-D rate your instructor’s  
effectiveness in this course for each of 
The following statements.  Darken the  
appropriate circle for questions 1-22 which 
represents the extent of your agreement with: 
 
 A= Agree Strongly 
 B= Agree  
 C= Disagree          
 D= Disagree Strongly 

      Disagree Strongly 
              

      Disagree  
   

      Agree  
 
              Agree Strongly 
 
1. The instructor was well prepared for each class. 
2. Encourages student participation. 
3. Shows enthusiasm for the subject matter. 
4. Objectives of this course were clear. 
5. Has concern and respect for students. 
6. Gives feedback to students. 
7. Gives clear explanations and examples. 
8. Uses teaching aids, technology, and handouts to enhance student learning. 
9. Proper management of class time. 
10. Graded materials are returned properly. 
11. Challenges me to think, study, and learn. 
12. Begins class on time. 
13. Is available during office hours. 
14. Assignments are useful. 
15. Course has followed syllabus. 
16. Grading practices reflect objectives (and formulas) 
17. The instructor is objective in his/her treatment of students. 
18. Instructor’s overall Rating. A=High,B=ModeratelyHigh,C=ModeratelyLow,D=Low) 
19. My class rank (A=FR, B=SO,C=JR, D=SR) 
20. The Grade I expect in this class (A,B,C,D,F) 
21. My overall GPA is (A=0-.99,B=1.00,C=2.00-2.99,D=3.00-3.49, E=3.5-4.0) 
22   My Gender is (A=Male; B=Female) 
 
 
 
 
   

 



 
COMPOSITES 

 
 
 

Faculty members are evaluated based on a maximum of 10 points.  
The survey questions are grouped into five composite areas: 
 
 
Lesson Presentation 
 
 Questions: 1,3,8,9,11 
 
Communication 
 
 Questions: 4,6,7 
 
Customer Focus, Satisfaction 
 
 Questions:  2,5,10,2,13,17,18 
 
Lesson Plan/Grading 
 
 Questions: 14,15,16 
 
Overall Performance 
 
 Questions 1-18 
 
 
 
 
 
 
 
 
 
 



2006 Spring Faculty Evaluations      
         
Instructo
r Respondent 

Enrolle
d 

Responden
t 

Overall 
Mean Lesson  

Communicatio
n 

Customer 
Focus 

Lesso
n 

   Rate  
Presentatio

n   Plan 

 
Faculty 

Averages   
  
   
Feezell 17 51 33% 9.9 9.8 10 9.9 10
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Agree Strongly 97.10% 92.30% 100.00% 98.30% 100.00%

Agree 2.60% 7.70% 0.00% 0.90% 0.00%

Disagree 0.00% 0.00% 0.00% 0.00% 0.00%

Disagree Strongly 0.30% 0.00% 0.00% 0.80% 0.00%

Overall Lesson 
Presentation Communication Customer Focus Lesson Plan

 



 
Comments: None 
 


